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Rivier University provides the academic
rigor, active learning experiences,
community service, leadership and
internship opportunities to fully prepare
students for meaningful employment.

Confidence in the quality of a Rivier
education enables the University to ensure
invested students will secure employment
within nine months of graduation. If not,
the University will provide additional
support to its graduates.

Students who enroll in the Employment
Promise Program (EPP) will receive career
investment goals, and must actively
participate in career development
opportunities as part of their overall
educational experience.

CAREER
INVESTMENT
GOALS

Each EPP student receives a unique

career investment plan customized to
their individual strengths and career
goals. Plans include academic, leadership,
professional development, and service
experiences to enhance career preparation
and employability.

S 3ammnee s

. POLICE DEPAR

MENT

ACCREDITED




THE PROMISE

If students meet their career investment goals and are not employed in their field within

nine months of graduation, the University will either make their monthly federal subsidized
student loan payments for up to a year or enroll graduates in a Rivier master’s degree program,
tuition-free.

) Graduates who are unemployed
nine months after graduation may
elect either of the following:

FEDERAL LOAN REPAYMENT
Rivier will make the graduate’s
monthly federal subsidized
student loan payments for up
to 12 months.

or

TUITION-FREE GRADUATE STUDY
Graduates may enroll in up to
six graduate courses at Rivier,
tuition-free.

> Graduates who are employed in
an unrelated field not requiring a
college degree may enroll in up
to six graduate courses at Rivier,
tuition-free.
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STUDENT
ENROLLMENT
AND ELIGIBILITY

Students enroll in the program by
reviewing and signing the Employment
Promise Program agreement prior to the
start of their freshman year.

« Students must graduate from Rivier
with a bachelor’s degree, a minimum 3.0
cumulative grade-point average, and
at least 60 completed undergraduate
credits.
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- Students must be in good standing with
the University, including conduct, and
have met their financial obligations.
They must not carry a financial balance
while enrolled at Rivier, except with an
authorized payment plan.

- Within 30 days of graduation, EPP
students not employed full-time within
their field of study (or a similar discipline)
must schedule a meeting with an
Office of Career and Life Success staff
member and continue to meet monthly
until employment is secured. Meetings
may take place in person, by phone, or
virtually.

- Students must be legally eligible for
employment in the United States.
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